
 

An Equal Opportunity Employer 
APPLICATION FOR EMPLOYMENT 

This application is good for 30 days only. 
Consideration for employment after 30 days requires a new application. 

Those applicants requiring reasonable accommodation to the application and/or interview process should notify a representative of the dealership.  

APPLICANT INFORMATION 

Last Name  First  M.I. Date  

Street Address  Apartment/Unit #  

City  State  ZIP  

Phone  E-mail Address  

Date Available  Social Security No.  Desired Salary  

Position desired:       Full Time                  Part Time 

Are you over age 16? YES   NO   If position requires, are you willing to travel? YES   NO   

Are you a citizen of the United States? YES   NO   If no, are you authorized to work in the U.S.? YES   NO   

Have you ever previously been employed 
by Starr Motors Inc. or affiliates? 

YES   NO   If so, when?  

Have you ever been convicted of a crime, 
other than a minor traffic offense? A 
conviction will not necessarily disqualify 
you for employment. Related factors such 
as age and date of conviction, seriousness 
and nature of the crime, and rehabilitation 
will be considered. 

YES   NO   If yes, explain  

Are you able to meet the attendance 
requirements? 

YES   NO    

Do you have any objection to working 
overtime if necessary? 

YES   NO    

Drivers license number  

How were you referred to Starr Motors 
Inc? 

 Advertisement   Friend    Employee Referral: (Name Employee)__________________ 
 Employment Agency   Relative   Other _______________________ 

EQUAL OPPORTUNITY. Starr Motors Inc.  is equal opportunity employer. Starr Motors Inc.  does not discriminate against applicants or 
employees on the basis of race, color, sex, religion, marital status, national origin, age, veteran status, disability, or other protected 
classification. This policy of nondiscrimination extends to all terms, condition and privileges of employment and to all personnel actions. 

EDUCATION 

High 
School 

 Address  

From  To  Did you graduate? YES   NO   Major/Degree 

College  Address  

From  To  Did you graduate? YES   NO   Major/Degree 

Business 
or Trade 

 Address  

From  To  Did you graduate? YES   NO   Major/Degree 

Other  Address  

From  To  Did you graduate? YES   NO   Major/Degree 



 
EMPLOYMENT BACKGROUND 

Please list below all current and former employers, beginning with the most recent. Account for ALL periods between jobs. Attach separate 
sheets if necessary. If any employment was under a different name, indicate name _________________________________. 

Employer  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Employer  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Employer  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Employer  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    

Employer  Phone (         ) 

Address  Supervisor  

Job Title  Starting Salary $ Ending Salary $ 

Responsibilities  

From  To  Reason for Leaving  

May we contact your previous supervisor for a reference? YES   NO    



 

 
 
 
 
 

ADDITIONAL INFORMATION 

Explain why you are interested in working for Starr Motors, Inc: 

 

 

 

 

 

 
 

Are there any other experiences, skills, or qualifications which you feel would especially qualify you for work at Starr Motors, Inc? (i.e. word 
processing, calculator, computer, sales experience, technician certifications, etc.) 

 
 

 

 

 

 

 
 

 

APPLICANT'S CERTIFICATION AND AGREEMENT 

 

I certify that the information set forth in the attached Application for Employment is true and compete to the best of my knowledge, and I 

authorize Starr Motors Inc. to verify its accuracy and to obtain reference information on my education, background and work performance. 

I hereby authorize my previous employers (as indicated), educational institutions and references to release such information as may be 

requested by Starr Motors Inc., and I release them from any and all liability, claims or damages that may result from the use, disclosure or 

release of any such information. I also release Starr Motors Inc. from any and all liability of whatever kind and nature which, at any time, 

could result from obtaining and having an employment decision based on such information. I understand that any false statements, 

omissions, or misrepresentations made in this application may be grounds for rejecting my employment application, and if I am employed 

by Starr Motors Inc., termination of my employment from Starr Motors Inc.  

I authorize that Starr Motors Inc., may conduct criminal, credit, and driving record checks. I hereby authorize Starr Motors 

Inc., to obtain a consumer credit report for employment purposes and I acknowledge that I have received prior written 

notification that a consumer credit report may be obtained for employment purposes. 

Following an offer of employment, and, as a continuing condition of employment should I be hired, Starr Motors Inc. may require that I 

submit to a medical examination. Starr Motors Inc. also reserves the right to require me to undergo drug testing prior to employment or at 

any time during my employment, to the extent permitted by law. 

I also understand that if I am employed, I will be required to provide satisfactory proof of identity and legal work authorization within three 

days of being hired. Failure to submit such proof within the required time shall result in immediate termination of employment. 

I agree that if an employment offer is extended to me and accepted, I will comply with all of Starr Motors’ policies, rules and regulations. 

However, I understand that neither the policies, rules, regulations nor anything said during the interview process shall be deemed to 

constitute the terms of an implied employment contract. I understand that any employment offered is for an indefinite duration and is at 

will. I further understand that I or Starr Motors Inc. may terminate my employment at any time with or without prior notice, and for any 

reason not prohibited by law. 

I represent and warrant that I have read and fully understand the foregoing, and that I seek employment under these conditions. 

Signature  Date  



 

RELEASE AND AUTHORIZATION 
 

I, ___________________________, in connection with my application for employment at Starr Motors, Inc  hereby 
authorize Starr Motors, Inc  (“Company”) and ScreeningOne, Inc. to perform a pre-employment background screening 
check (including future screenings for retention, reassignment or promotion, if applicable, and unless revoked by 
Applicant in writing).  I understand and agree to the following: 
 

1. A background check is not only for the benefit of Company as a sound business practice, but also for the benefit 
of all employees.  It is no reflection on an applicant.  I have read, understand and signed the separate Disclosure 
concerning my rights.     

2. All reports are confidential, and provided to Company for employment decisions only.  Consumer credit 
information including credit reports are obtained in strict compliance with the Fair Credit Reporting Act, the 
Americans with Disabilities Act (ADA), anti-discrimination and privacy laws and all other applicable federal and 
state laws.   

3. I may review or obtain a copy of my report as provided by law.  Screening One may be contacted by writing to:  
Screening One, Inc., 2233 W. 190th Street, Torrance, CA 90504.   

4. I authorize and release people, companies, references, current and former employers, schools, credit bureaus, 
municipal, county, state and federal agencies and courts, and agencies that provide motor vehicle records, to 
provide all information that is requested to Company or Screening One. 

5. I further release all of the above, including Company and Screening One, to the full extent permitted by law, from 
any liability or claims arising from retrieving and reporting information concerning me. 

6. I agree that a copy or fax of this document shall be as valid as the original.   
 
 
Your signature _______________________________    Date ___________________ 
 
 
 
 
 

COURTS AND OTHER ENTITIES REQUIRE THE FOLLOWING INFORMATION FOR INDENTIFICATION 
WHEN CHECKING PUBLIC RECORDS.  IT IS CONFIDENTIAL AND IS USED FOR INDENTIFICATION ONLY.  
YEAR OF BIRTH ENSURES ACCURACY AND AVOIDS DELAY. 

 
 

_________________________     ________________________    ______________________________ 
 Last Name       First Name      Middle Name       Social Security Number  
 
 
DOB1:   ____/_____/_________ ________________________________        ________________________ 

Former Names   Date of Name Change 
 
 
_____________________________________________ __________________________________________  
Name on Drivers License  Driver’s License or I.D. Number State of Issue 
 

 
 
 
 
 
 
 

                                                           
1  Date of birth month and day is mandatory, year is optional. 



 

PLEASE PROVIDE ALL ADDRESSES WHERE YOU HAVE LIVED 
FOR THE PAST SEVEN YEARS INCLUDING ZIP CODES 

 
 

 
CURRENT:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
FORMER:  
 
__________________________________________________________________________________________________ 
 
 
 
 
May we contact your current employer? Yes____   No____  

 
 
 
 
 
 
 
 
 
 
 

 



 

DISCLOSURE 
 

For the benefit of Company and employees, Company has a policy of performing pre-employment background screening 
on job applicants as a condition of employment.  This policy is a business practice that protects everyone by helping to 
promote a safe and profitable workplace.  All pre-employment inquiries are limited to information that affects job 
performance and the workplace.  It is conducted in accordance with applicable federal and state laws, including the Fair 
Credit Reporting Act (FCRA).  The screening will be conducted by ScreeningOne, Inc., an outside agency.  Company 
may obtain a consumer credit report and/or an investigative consumer report on you as an applicant or during the course 
of employment.  
 
1. The report consists of information deemed to have a bearing on job performance, and may include information from 

public and private sources, public records, former employers and references.  The scope of the report may include 
information concerning driving record, civil and criminal court records, credit, worker’s compensation records, 
education, credentials, identity, past addresses, social security number, previous employment and personal references.  

 
2. The report may also include reference checks from former employers, co-workers or references.  Any past 

employment reference check is limited to job related information.  These are known as an “investigative consumer 
report.”  This type of report is legally defined as a report based upon interviews that may contain information relating 
to your character, general reputation, personal characteristics or mode of living.  You have the right to request 
additional disclosures of the nature and scope of the investigation and a statement of your rights.  To receive this 
information or to inspect any files concerning such a report or to determine if a report on you has been requested, you 
may contact Company or Screening One, Inc. at (888) 327-6511, or at 2233 W. 190th Street, Torrance, CA 90504. 

 
3. In using a report for employment purposes, before taking any adverse action based in whole or in part on the report, 

the person intending to take such adverse action shall provide to the consumer to whom the report relates a copy of 
the report and a description in writing of the rights of the consumer under the title, as prescribed by the Federal Trade 
Commission section 609(c)(3). 

 
4. California Provisions:  In California, any report concerning a consumer’s character, general reputation, personal 

characteristics or mode of living is defined as an Investigative Consumer Report.  In addition to your rights under 
federal law, you have the following additional rights:  You have the right to inspect Screening One’s files during 
normal business hours and on reasonable notice; the inspection may be in person, by certified mail, or by telephone if 
the individuals shows proper identification and pays for any copying charges; the applicant may be accompanied by 
one other person who must show proper identification; and trained ScreeningOne personnel will explain any of the 
information in the report and will provide written explanation for any coded information. 

 
5. CALIFORNIA, MINNESOTA, AND OKLAHOMA APPLICANTS ONLY: 
 
I request a free copy of any Consumer Report, Investigative Report or Credit Report on me that is requested. 
 
YES _____ NO ______ 
 
I, _____________________________, hereby consent and authorize Starr Motors, Inc  and/or Screening One, Inc. on the 
employer’s behalf, to prepare each report as defined above for employment purposes before employment or anytime after 
employment. 
 
 
DATE ________________________________________ 
 
 
SIGNATURE __________________________________ 
 
 
PRINT NAME _________________________________ 
 



 
 

For Personnel Department Use Only 

 
Arrange Interview:    YES    NO   
 
Remarks:  
 

 

 
Interviewer: __________________________________________________          Date: ___________________________ 
 
Employed:              YES    NO                           Date of Employment: ______________________________________ 
 
Job Title: ____________________ Hourly Rate/ Salary: _________________ Department: ________________________ 
          

                By ________________________________________________________   Date ________________________ 
                                                    Name and Title 
 
 
 

Notes  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


